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Safety, Leadership, Morale, Public 
Image, Promotional Opportunities... 

As a Command Officer you understand 
these challenges. 


AMERICAN MILITARY UNIVERSITY, a 
100% online University, offers more than 50 
undergraduate and graduate degree programs 
that give you and your personnel the ultimate 
advantage toward addressing these challenges... 
An Educated Mind. 

AMU will accept up to 15 credit hours earned 
from the FBI National Academy toward a Masters 
Degree in Management, Public Administration, 
Criminal Justice or Homeland Security. 


AMU 

PUSH YOUR MIND 


LEARN MORE AT 

amuonline.com/police-chief 

OR CALL 

877.777.9081 


American Military University 
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MESSAGE FROM THE PRESIDENT 


MESSAGE DU PRESIDENT 


Executive and 
Board of Directors/ 
Comite executive et 
Conseil d’administration 


By Chief/ Par le chef 
William Blair 


President/President 

Chief WILLIAM BLAIR 
Toronto Police Service 

Past President/Ex-president 

Deputy Director General STEVEN CHABOT 
Surete du Quebec 

Vice Presidents/Vice-presidents 

Chief FRANK BEAZLEY 
Halifax Regional Police Service 

Directeur Adjoint JEAN-GUY GAGNON 
Service de Police de laVille de Montreal 

Chief TOM KAYE 
Owen Sound Police Service 

Chief MICHAEL BOYD 
Edmonton Police Service 

Deputy Commissioner RAF SOUCCAR 
Royal Canadian Mounted Police 

Secretary-Treasurer/ 

Secretaire-tresorier 

Director General DEBRA FRAZER 
Ottawa Police Service 

BOARD OF DIRECTORS/ 
DIRECTEURS 

British Columbia/ 
Colombie-Britannique 

Assistant Commissioner PETER GERMAN 
Royal Canadian Mounted Police 

Alberta 

Chief RICHARD HANSON 
Calgary Police Service 

Saskatchewan 

Chief DALE MCFEE 
Prince Albert Police Service 

Manitoba 

Chief KEITH ATKINSON 
Brandon Police Service 

Ontario 

Chief ARMAND LA BARGE 
York Regional Police 

Quebec/Quebec 

Directeur MARIO HAREL 
Gatineau Police Service 

Nova Scotia/Nouvelle-Ecosse 

Chief MYLES BURKE 
Cape Breton Regional Police Service 

New Brunswick/ 
Nouveau-Brunswick 

Chief BARRY MCKNIGHT 
Fredericton Police Force 

PEI/L’Tle du Prince-Edouard 

Chief EDGAR MACLEOD (RTD.) 
Executive Director, Atlantic Police Academy 

Newfoundland & Labrador/ 
Terre-Neuve et Labrador 

Assistant Commissioner 
BILL SMITH 
Royal Canadian Mounted Police 

First Nations/Premieres Nations 

Chief STAN GRIER 
TsuuT’ina Nation Police Service 

Northern Territories/ 
Territoires du Nord 

Chief Superintendent STEVE MCVARNOCK 
Royal Canadian Mounted Police 

EXECUTIVE DIRECTOR/ 
DIRECTEUR EXECUTIF 

PETER CUTHBERT 
Canadian Association of Chiefs of Police 



The Canadian Association of Chiefs of 
Police is an important institution. For 104 
years it has been the trusted and respected 
voice of police leadership in Canada. That 
trust has been earned by police chiefs from 
every region and from police services of 
every size, who stood together with the 
common purpose of keeping our commun¬ 
ities safe. They were respected because 
they set aside their own interests to act 
only in the public interest. They were strong 
because they stood together, with honour 
and with integrity. 

By combining our 
collective wisdom and 
commitment to our 
communities, we can 
make our diversity our 
greatest asset. 

As I begin my tenure as your President, 
I am confident that we can build upon that 
legacy. 

We have a responsibility to advocate for 
public policy, legislation and the resources 
that will keep our communities safe, and 
to protect the rights and freedoms of all 
Canadians. We have a responsibility to lead 
progressive change, to share best practices 
and to support each other. Our collective 
voice must be the most trusted and influen- 


L'Association canadienne des chefs 
de police est une institution importante. 
Pendant 104 ans, elle a ete le porte-parole des 
cadres policiers au Canada. Cette confiance a 
ete gagnee par les chefs de police de chaque 
region et des services de police de toutes les 
tallies, unis dans leur mission de proteger 
nos collectivizes. Ils sont respectes parce 
qu'ils mettent de cote leurs propres interets 
pour agir uniquement dans L'interet public. 
Ils sont forts, car ils s'unissent avec honneur 
et integrity. 

En combinant notre 
sagesse collective et 
notre engagement envers 
nos communautes, nous 
pouvons faire de notre 
diversity notre plus grand 
atout. 

Alors que j'entreprends mon mandat de 
president, je suis convaincu que nous pou¬ 
vons batir sur cet heritage. 

Nous avons la responsabilite de plaider 
pour des politiques publiques, des Lois et des 
ressources qui protegerons nos collectivizes 
de meme que les droits et Libertes de tous les 
Canadiens. Nous avons la responsabilite de 
diriger le changement progressif, de parta- 
ger les meilleures pratiques et de nous sou- 


continued on page 8 
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continued from page 7 

tial national voice for progressive police 
leadership and public safety. 

We have a responsibility to support 
each other. I urge you to check out our 
new website regularly, at www.cacp.ca, 
as we continually strive to provide our 
members with information to keep them 
up to date on issues and innovations, and 
to let them know about upcoming confer¬ 
ences and workshops in their region. We 
are working on providing valuable infor¬ 
mation in both French and English, and 
we are always looking for ways to improve 


our service to you. I encourage your feed¬ 
back and ideas on how we can improve our 
communications, advocacy and research. 

We have a responsibility to our com¬ 
munities. I am committed to ensuring 
that every region and every service has 
a strong and respected voice within our 
association. The CACP is an association of 
equals, but we are not all the same. We 
do not all face the same issues and chal¬ 
lenges, but we do share the same values. 
By combining our collective wisdom and 
commitment to our communities, we can 


make our diversity our greatest asset. 

Together we can ensure that Canadian 
communities remain safe and socially just 
communities for everyone. 

VS? 


suite de la page 7 

tenir mutuellement. Notre voix commune 
doit etre la plus fiable et la plus influente 
en matiere de leadership policier progres- 
siste et de securite publique. 

Nous devons nous entraider. Je vous 
invite a consulter notre nouveau site-web 
regulierement, au www.cacp.ca, comme 
nous nous efforgons continuellement de 
fournir a nos membres des informations 
permettant de se tenir a jour sur les 
enjeux et innovations et de les informer 
des conferences et ateliers a venir dans 
leur region. Nous travaillons a offrir de 
precieuses informations en frangais et en 
anglais, et nous cherchons toujours des 
moyens d'ameliorer notre service. J'attends 
vos commentaires sur la fagon dont nous 
pouvons ameliorer nos communications, 
nos representations et nos recherches. 

Nous avons une responsabilite envers 
nos collectivites. Je tiens a assurer que 
chaque region et chaque service ont une 
voix forte et respectee dans notre asso¬ 
ciation. L'ACCP est une association entre 
egaux, mais nous sommes tous differents. 
Nous ne sommes pas tous confrontes aux 
memes problemes et defis, mais nous par- 
tageons les memes valeurs. En combinant 
notre sagesse collective et notre engage¬ 
ment envers nos communautes, nous pou¬ 
vons faire de notre diversity, notre plus 
grand atout. 

Ensemble, nous pouvons veiller a ce 
que les collectivites canadiennes demeu- 
rent securitaires et socialement justes 
envers tout le monde. 


POLICE 


All Semi-Rugged Notebooks 
Are NOT Created Equal 


When the rubber meets the road, you need a notebook designed 
to withstand the rigors of vehicle deployments. We call it 
Vehicle Rugged. The General Dynamics Go Book VR-2 is the 
only Semi-Rugged notebook up to the task. 


Vehicle Rugged GoBook VR-2 


- Saves budget over fully-rugged solutions 

• Meets and exceeds fully-rugged specs for vibration, 
temperature and humidity 

- Reinforced hinges ensure display stays open even in 
high-vibration environments 

■ Award winning DynaVue™ touchscreen display for 
unsurpassed viewability 

To learn more about our Vehicle Rugged and Fully-Rugged 

notebooks and tablets, pfease visit us at www.GD-ltronix.com, 


GENERAL DYNAMICS 

ttronix 
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SHERLOCK ANTITHEFT 
MARKING INC. 

THE BEST PROTECTION AGAINST 
CAR THEFT SINCE 1983 
WWW.SHERLOCK.CA 1 800 361-0711 


Automobile Protection Association 
RECOMMENDED 


5 Registered trademark of Sherlock Antitheft Marking Inc. 


W Police Leadership 

Program 


Inspiring Minds 


Do the people in your organization have the 
necessary skills to assume leadership roles? 


Dalhousie University’s Police 
Leadership Program has been 
providing first-class leadership 
education to police personnel since 
1993. Our instructors and authors have 
a unique combination of academic and 
police expertise, so that all courses are 
written and approached from a policing 
perspective. Combined with applied 
adult education principles, students 
receive the best possible educational 
experience without the hassle and 
expense of travel. Our courses are 
designed and delivered so that 
personnel can stay at home, continue 
to work, and can apply their new skills 
immediately to their organizational role. 


For more information please contact 
Sherry Carmont: 

T (902) 494-6930 
F (902) 494-2598 
cpl@dal.ca 


We offer distance courses providing 

police-specific practices in: 

• Advanced Police Leadership 

• Budgeting and Financial Management 
for Police Services 

• Communication Skills for Police 
Personnel 

• Ethics for Police Leaders 

• Legal Issues in Policing 

• Managing Police Performance: 
Coaching Skills for Police Supervisors 
[begins with a three-day workshop) 

• Police Leadership and Management 
Development 

• Policing and the Law of Human Rights 

• Policing the Modern Community 

• Strategic Human Resource 
Management for Police Organizations 

• Strategic Policing 


Dalhousie University 
College of Continuing Education 
1535 Dresden Row, Suite 201 
Halifax, NS B3J 3T1 

www.dal.ca/cce 
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In June 2009, Canada became one of the first countries 
in the world to offer law enforcement agencies immedi¬ 
ate access to INTERPOL'S vast international criminal data¬ 
bases. The impact was instantaneous. After only a day in 
operation, a Swedish national travelling from Brazil was 
queried at the Toronto international airport. It resulted 
in a hit to an INTERPOL diffusion on a person wanted in 
Sweden for tax evasion. The individual is undergoing a 
review for extradition to Sweden. Then, a United Kingdom 
citizen at the Canadian border was also found to be a per¬ 
son wanted by Bulgaria for a fraud offence punishable by 
10 years imprisonment. The individual was denied entry 
to Canada and returned on the next available flight to 
London Heathrow airport. 

None of those positive findings would have been a 
possibility under the former system. In the past, the 
data would have had to be manually entered by INTERPOL 
Ottawa personnel. It would have required days or weeks 
to process files. The new real-time query tool is therefore 
opening up new investigative possibilities for Canadian 
law enforcement to prevent and combat international 
crime. 

INTERPOL databases have approximately 173,000 
names of wanted international fugitives or persons of 
interest and information on more than 18 million stolen 
or lost travel documents, of which over 10 million are 
passports. Each time there is a "hit" an electronic alert 
system notifies member countries of potential matches. 
This significant initiative will enhance investigations 
in Canada by providing critical information in real-time 
from INTERPOL'S 187 member countries, and improve 
officer safety as quick responses to a query will signal 
whether the subject should be investigated further. 

This accomplishment became a reality due to the efforts 
and close collaboration of INTERPOL'S National Central 
Bureau (NCB) in Canada and the Canadian Police Information 
Centre (CPIC), both housed at the Royal Canadian Mounted 
Police Headquarters in Ottawa, Ontario. 

"As national boundaries are increasingly mean¬ 
ingless to criminals, effective police communication 
across borders is becoming more and more important," 

continued on page 12 



INTERPOL Databases at 
Your Fingertips 

By Yoan St-Onge > RCMP 


Press conference for the INTERP0L-CPIC interface official launch 
in Ottawa, Ontario. From left to right: Stephen Rigby, President of 
the Canadian Border Services Agency; William Elliott, Commissioner 
of the Royal Canadian Mounted Police; Peter Van Loan, Minister of 
Public Safety; Ronald K. Noble, Secretary General of INTERPOL; Julian 
Fantino, Secretary-Treasurer of Canadian Association of Chief of Police 
and Ontario Provincial Police Commissioner. 
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Les banques de donnees 
d’INTERPOL a nortee de elic 



Conference de presse a Ottawa pour ie lancement de /'interface INTERPOL-CIPC. De 
gauche a droite : Stephen Rigby, president de I'Agence des services frontatiers du 
Canada; William Elliott , commissaire de la Gendarmerie royale du Canada; Peter Van 
Loan , ministre de la Securite publique; Ronald K. Noble, secretaire general d'INTERPOL; 
Julian Fantino, secretaire-tresorier de I'Association canadienne des chefs de police et 
commissaire de la Police provincial de I'Ontario. 


Par Yoan St-Onge, GRC 


En juin 2009, le Canada est devenu Cun 
des premiers pays a offrir a ses forces de 
Cord re un acces instantane aux banques de 
donnees d'INTERPOL. Les effets ne se sont 
pas fait attendre. Le lendemain de Centree 
en fonction du systeme, on a interpelle a 
Caeroport international de Toronto un sue- 
dois revenant du Bresil. La saisie de son 
nom dans la banque de donnees d'INTERPOL 
a retourne un mandat d'arret pour evasion 
fiscale. Une demarche est en cours pour son 
extradition en Suede. Puis, a la frontiere 
canadienne, un citoyen britannique s'est 
avere recherche pour fraude par la Bulgarie, 
ou il risque dix ans de prison. On lui a refuse 
Centree au Canada et on Ca mis sur le premier 
vol pour Caeroport Heathrow de Londres. 


Le nouvel outil 
de recherche en 
temps reel offre 
aux forces 


Ces arrestations auraient ete impossi¬ 
bles avec Cancien systeme. Le personnel 
d'INTERPOL a Ottawa devait alors saisir les 
donnees manuellement. Le traitement des 
dossiers aurait pris des jours, voire des 
semaines. Ainsi, le nouvel outil de recherche 
en temps reel offre aux forces de Cordre de 
nouvelles methodes pour combattre le crime 
international. 

Les banques de donnees d'INTERPOL 
contiennent environ 173 000 noms de fugitifs 

suite a la page 13 
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continued from page 10 
said Inspector Robert Resch, Director of 
INTERPOL Ottawa. "An advantage I can 
think of immediately is that the Interface 
will contribute to protective policing 
initiatives surrounding major inter¬ 
national events like the Vancouver 2010 
Olympics Games in February and the G8 in 
June next year" 

All searches are done through the 
Canadian Police Information Centre 
(CPIC). It is the main query tool used by 
the Canadian police and security commun¬ 
ity. The CPIC was chosen as the tool of 
choice due to its familiarity and the fact 
that it is available to all Canadian front 
line police officers, including federal and 
provincial law enforcement partners. 

"CPIC is pleased to partner with 
INTERPOL on this initiative that will help 
improve officer safety and help keep our 
communities safe. Allowing access to this 
database in real time is a valuable tool 
for law enforcement and security ser¬ 
vices," said Chief Superintendent Gord 
Finck, Director General, Canadian Police 
Information Centre. 

The Canadian police community is also 
very pleased with the new INTERPOL-CPIC 
interface. 

"Police chiefs across Canada are excited 
about improved access to INTERPOL infor¬ 
mation. Transnational crime such as drug 
trafficking, terrorism and high-tech crime 
is a growing concern in all police juris¬ 
dictions," said Ontario Provincial Police 
Commissioner Julian Fantino, who was 
representing the Canadian Association of 
Chiefs of Police. 

INTERPOL is the world's largest inter¬ 
national police organization. It facilitates 
cross-border police co-operation and sup¬ 
ports and assists all organizations, author¬ 
ities, and services whose mission is to 
prevent and combat international crime. 
The National Central Bureau, also known 
as the INTERPOL Ottawa team, provides 
support and promotes INTERPOL services 
to municipal, provincial and federal police 
forces in Canada on issues related to inter¬ 
national crimes and investigations. ♦ 


For more information, law enforce¬ 
ment personnel can contact INTERPOL 
Ottawa via the CPIC at the following 
ORI: 0N10059. 


12 FALL/AUTOMNE 2009 










suite de la page 11 

recherches et d'individus dignes d'interet. 
ELLes renferment aussi des renseigne- 
ments sur plus de 18 millions de docu¬ 
ments de voyage perdus ou voles. Chaque 
fois qu'un nom figure dans ces banques, 
le systeme alerte les pays membres d'une 
correspondance possible. Cette initiative 
majeure fournit, en temps reel, des don- 
nees cruciales provenant des 187 pays 
membres d'INTERPOL. Ceci ameliorera les 
enquetes au Canada et la securite des 
agents, puisqu'une recherche produisant 
rapidement un resultat permettra de 
savoir si I'individu merite une enquete 
plus approfondie. 

L'arrivee du nouveau systeme a ete 
rendue possible par I'etroite collaboration 
entre le Bureau central national (BCN) 
d'INTERPOL au Canada et le Centre d'in- 
formation de la police canadienne (CIPC), 
tous deux installes au quartier general 
de la Gendarmerie royale du Canada a 
Ottawa. 

« Les criminels ignorent de plus en 
plus les frontieres nationals, soutient 
I'inspecteur Robert Resch, directeur d'IN¬ 
TERPOL Ottawa, d'ou I'importance d'une 
communication policiere efficace entre 
les pays. La nouvelle interface compor- 
tera plusieurs avantages, par exemple, 
I'aide qu'elle apportera aux initiatives 
de protection entourant les grands eve- 
nements internationaux, comme les Jeux 
olympiques de Vancouver en fevrier et le 
G8 en juin de I'an prochain. » 

Les recherches passent toutes par le 
CIPC, I'outil de recherche le plus utilise 
par la police canadienne et le milieu de 
la securite. On a d'ailleurs choisi le CIPC 
parce qu'il est repandu et accessible a 
tous les agents de police canadiens de 
premiere ligne, qu'ils appartiennent aux 
forces federates ou provinciales. 

« Le CIPC est fier d'etre le partenaire 
d'INTERPOL dans cette initiative qui ame¬ 
liorera la securite des agents et de nos 
collectivizes, affirme le surintendant de 
police en chef Gord Finck, directeur gene¬ 
ral du CIPC. L'acces en temps reel a cette 
banque de donnees constitue un outil 
precieux pour les forces de I'ordre et les 
services de securite. » 

Quant au milieu policier du pays, il 
est tres satisfait de la nouvelle interface 
INTERPOL-CIPC : « Cette amelioration 
rejouit les chefs de police du Canada, a 


declare le commissaire Julian Fantino 
de la Police provincial de I'Ontario et 
representant de I'Association canadienne 
des chefs de police. Tous les territoires 
policiers s'inquietent des crimes transna- 
tionaux, comme le trafic de drogue, le ter- 
rorisme et les crimes informatiques. » 
INTERPOL est la plus grande organi¬ 
sation de police au monde. Elle facilite 
la cooperation transfrontaliere et aide 
les organisations, autorites et services 
devouees a la lutte au crime international. 


Le Bureau central national, qu'on appelle 
aussi I'equipe INTERPOL Ottawa, promeut 
les services d'INTERPOL concernant les cri¬ 
mes et enquetes internationaux aupres des 
forces policieres canadiennes aux echelons 
municipal, provincial et federal. ♦ 


And we delivered. 

When developing the AED Plus, we sought input from 
professions like you, who frequently are the first to respond 
to a cardiac emergency. Tire result: a defibrillator that meets the 
^ rigors of your job. Compact, rugged 

EPiU cortsmtcijGtv Visual and audio 
prompts support the entire chain 
of survival. Instantaneous CPR feedback ensures accurate chest 
compressions. A single electrode pad makes placement easy, And 
ofrthe-sheinithiuji'i batteries assure long-life and convenience. 
Only tlie AED Plus meets all the needs of first responders. For 
complete information, call 800 348-9011 or visit www.zoli.com. 
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Pour en savoir plus, le personnel des 
forces de I'ordre peut utiliser le CIPC 
pour contacter INTERPOL Ottawa a 
I'aide de I'ORI 0N10059. 
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Police Executive 
Development: 

Leadership 

Matters 

By Cal Corley, Director General, Canadian Police College 


There hasn't been a time in recent history when developing our next 
generation of senior leaders has been as important as it is today. Police 
executive development is to senior police leaders what basic training is 
to our front line. With the significant future challenges facing the police 
officer, the police organization, and the policing sector, we simply cannot 
afford not to properly prepare the next generation. Our communities expect 
nothing less. 

Despite this fact, our training budgets are often the first to be cut during 
tough economic times. With the challenges facing us, can our organizations 
and communities afford the risk, even over the medium term, of pulling back 
on our executive development efforts? 

Take this all too common example... 

"Mike" has always been one of your go-to-guys on difficult and complex 
operational matters. Well respected by his peers, this senior Sergeant is the 
consummate operational leader, developed in all aspects of police oper¬ 
ations and tactics. Mike has recently benefited from a middle management 
Senior Police Administration Course. He is widely viewed as part of the 
organization's future leadership. 

Yours is a mid-sized Canadian police service. As Chief, you have recently 
developed a succession plan that Mike and others fit into. Time is starting to 
run against you - you are two years from retirement and your two deputies 
are of a similar vintage. 

What happens next throws a wrench into your plan. One of your deputies 
unexpectedly announces her imminent retirement - a full 18 months earlier 
than anyone had anticipated! The position is advertised and Mike is the 
successful candidate. He is about to assume his new role as Deputy Chief 
Administration. 

Two of the three critical issues you are faced with are straight forward: 

First, Mike needs some immediate development in order for him to be 
competent in his new role. 

Second, in light of the demographic reality facing senior police leaders 
across Canada, it is very likely that within two years, Mike will be competi¬ 
tive for a Chief's job - either when you retire or when another of the many 
Chief jobs comes open. 


continued on page 16 
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Perfectionnement 
des policiers-cadres: 

■Importance 
du leadership 

Par Cal Corley, directeur general du College canadien de police 


Historiquement, former La prochaine generation de hauts dirigeants 
n'a jamais ete plus important qu'aujourd'hui. Le perfectionnement des 
poLiciers-cadres est aux hauts dirigeants de La poLice ce que La forma¬ 
tion de base est a notre premiere Ligne. Tout Le secteur poLicier, incLuant 
agents et services, devra composer avec d'immenses defis. C'est pourquoi 
iL faut preparer adequatement La prochaine generation. Nos coLLectivites 
n'en attendent pas moins. 

Pourtant, en periode economique difficile, nous coupons d'abord Les 
budgets de formation. Avec Les enjeux qui nous guettent, nos services 
et nos coLLectivites peuvent-iLs vraiment, meme a moyen terme, relacher 
Leurs efforts de perfectionnement des cadres? 

Void un exempLe trop frequent: 

Confronts a des questions operationnelles difficiLes ou compliquees, 
vous pouvez toujours vous tourner vers Michel (nom fictif). Respecte 
de ses collegues, ce sergent experiments est Le parfait meneur d'opera- 
tions; iL maitrise chaque facette des operations et tactiques policieres. 
Recemment, iL a suivi un cours de cadre intermediate en administration 
policiere. Tous Le voient comme un futur haut dirigeant de votre service. 

Vous etes chef d'un service poLicier canadien de taiLLe moyenne. 
Recemment, vous avez dresse un pLan successoraL dont MicheL et d'autres 
personnes font partie. Votre temps est compte : iL vous reste deux ans 
avant La retraite et vos deux adjoints ont a peu pres Le meme age que 
vous. 

Survient aLors un evenement qui contrecarre votre pLan : L'un de vos 
adjoints vous surprend en prenant sa retraite 18 mois pLus tot que ce que 
vous aviez prevu! Le poste est affiche et MicheL L'obtient. IL est sur Le 
point d'entrer en fonction comme chef adjoint a L'administration. 

Des trois probLemes critiques auxqueLs vous faites face, deux sont 
evidents : 


suite a la page 17 
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continued from page 14 

The third issue may appear Less consequential at first glance: 
the dramatic changes occurring in the context for policing will 
have profound implications for future police leaders. 

You might take solace knowing that you and Mike are not 
alone. A senior Canadian researcher who has done extensive work 
with police executives across the country says that a majority of 
police leaders today - by their own acknowledgement - are a lot 
like Mike. They do not feel they have been adequately prepared 
for their current roles. 

THE CHANGING CONTEXT FOR POLICING 

The proliferation of new technologies, identity theft, 
Internet-based crime, terrorism, eco-crime and national security 
are key trend areas facing policing. Combined with an increas¬ 
ing focus on police governance and with changing demographics 
within the police organization, these trends will shape a multi¬ 
dimensional, highly charged policing landscape for years to come. 
The police will be expected to deal with these emerging realities 
while simultaneously dealing with the conventional business of 
policing and providing for safe communities. Yet, many doubt 
the capability of the police to adapt unless there is substantial 
reform in recruiting, training/development, police structures and 
organization. 

PUSHING AHEAD WITH CONTEXTUALLY RELEVANT POLICE 
EXECUTIVE DEVELOPMENT 

Typically, each generation of police executives has believed 
that it has led during the most complex and challenging poli¬ 
cing era of all. Though that may be true, there should be no 
question that the future presents profound new challenges for 
policing. Future senior police leaders must be educated in a way 
that enables them see the complexities from various perspectives 
in order to develop appropriate alternative courses of action. 


Furthermore, partnerships will become increasingly important as 
they will have to work effectively with others to develop new and 
innovative approaches to deal with these shifting sands. 

This brings us to the issue of contextual relevance in police 
executive development. There is no single approach or source of 
police executive development that will fit the needs of everyone. 
But contextual relevance should be a factor in deciding upon a 
particular program. Some recent thoughts from Professor Flenry 
Mintzberg, McGill University, are instructive in this regard. In 
a recent interview with Flarvard Business School, he was asked 
how, in his view, management education was a contributing fac¬ 
tor to the current economic crisis. Mintzberg's reply was as rel¬ 
evant to police executive development as to the MBA programs 
themselves: 

"Because you are being educated out of context You are 
being educated to manage in general - there is no such a 
thing as managing in general. There is managing in a speci¬ 
fic situation , so when you take people and educate them in 
the practice of managing that is current for them , you have 
something very powerful. But when you take people - who 
even if they've been managers , like in the EMBA programs 
or something - and you educate them separate from their 
practice.. .you are not connecting it with the heart and soul 
of what management is all about." 

Many of the police executive development programs available 
in Canada fit this bill, including the Executive Development in 
Policing Program at the Canadian Police College. 

Now is not the time to hold back on preparing the next gen¬ 
eration of senior leaders. Even during this period of fiscal con¬ 
straint, we must find the means to ensure our organizations are 
well led into the future and that the safety of our communities 
is in capable hands. Effective leadership will increasingly be the 
critical ingredient determining organizational success. ♦ 



For more information on the Justice Studies program and the 
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suite de la page 15 

- Un, Michel a immediatement besoin de perfectionnement 
pour faire du bon boulot. 

- Deux, etant donne La realite demographique des hauts diri- 
geants poLiciers au Canada, il est fort probable que d'ici deux ans, 
MicheL puisse decrocher un poste de chef, soit a votre retraite, 
soit lorsqu'un autre poste de chef se liberera. 

Le troisieme probleme peut sembler moins important : Les 
changements majeurs qui affectent Le travail policier auront un 
impact profond sur Les prochains dirigeants de la police. 

Rassurez-vous : Michel et vous n'etes pas seuls. Un chercheur 
canadien d'experience affirme, apres une etude exhaustive des 
policiers-cadres partout au pays, que la majorite de ces cadres 
admettent ressembler beaucoup a MicheL Its se sentent mal 
outilles pour s'acquitter de leurs taches. 

LE CONTEXTE CHANGEANT DU TRAVAIL POLICIER 

Le travail policier se transforme sous la proliferation de nou- 
velles technologies et la pression de nouvelles tendances, comme 
le vol d'identite, la cybercriminalite, le terrorisme, les crimes 
ecologiques et la securite nationale. Si Lon ajoute a cela un 
interet accru pour la gouvernance policiere et la transformation 
demographique des organisations policieres, on obtient un pay- 
sage policier multidimensionnel et charge, qui mettra plusieurs 
annees a se stabiliser. La collectivite s'attendra a ce que la police 
s'attaque a ces realites emergentes, tout en maintenant Lord re 
et en assurant la securite publique de la maniere habituelle. 
Pourtant, nombreux sont ceux qui doutent de Inaptitude de la 
police a s'adapter sans une reforme substantielle du recrutement, 
de la formation, des structures et de ['organisation policiere. 

FAVORISER LE PERFECTIONNEMENT PERTINENT DES 
POLICIERS-CADRES 

Chaque generation de dirigeants croit avoir mene la police a 
travers ses changements les plus complexes et difficiles. C'est 
peut-etre vrai, auquel cas il ne faudra plus douter que Lavenir 
reserve a notre secteur encore de gros defis. Les futurs hauts 
dirigeants poLiciers devront recevoir une formation qui leur per- 
mettra d'approcher les problemes sous divers angles, afin de dres¬ 
ser de nouvelles strategies d'action. De plus, ['importance des 
partenariats s'accroitra, puisqu'il faudra collaborer efficacement 


Le moment est mal choisi pour 
couper dans la formation de 
notre prochaine generation de 
hauts dirigeants. 

pour developper des approches novatrices a travers ces sables 
mouvants. 

Cela souleve la question de la pertinence contextuelle du 
perfectionnement des cadres. Aucune approche, aucune source 
unique ne satisfera les besoins de tout le monde. Neanmoins, il 
faut tenir compte de la pertinence au contexte lorsqu'on choi- 
sit un programme de formation. Le professeur Henry Mintzberg 
de I'Universite McGill a des propos eclairants sur ce sujet. Dans 
une entrevue recente a I'Ecole commerciale de Harvard, on Lui 
a demande si, a son avis, I'education en gestion avait contri- 
bue a la crise economique actuelle. Sa reponse s'applique autant 
au perfectionnement des cadres poLiciers qu'aux programmes 
d'administration : 

On nous instruit hors contexte . On nous montre a gerer en 
general , ce qui n'existe pas en pratique. On gere dans un 
contexte donne. C'est pourquoi enseigner a quelqu'un une 
pratique de la gestion qui les concerne est une chose tres 
puissante. Mais lorsqu'on enseigne aux gens - meme a ceux 
qui sont deja gestionnaires, comme le programme de MBA 
pour cadres - a I'ecart de leur pratique , on ne les branche pas 
au c'ur et a I'ame de la gestion. 

Plusieurs programmes de perfectionnement des cadres offerts 
aux poLiciers canadiens entrent dans cette categorie, y compris 
celui du College canadien de police. 

Le moment est mal choisi pour couper dans la formation de 
notre prochaine generation de hauts dirigeants. Meme en cette 
periode de resserrement budgetaire, il faut assurer la direction 
future de nos organisations pour mettre la securite des collec- 
tivites entre bonnes mains. De plus en plus, un bon leadership 
determines le succes des corps poLiciers. ♦ 
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continued on page 20 


It can happen in seconds. 

A child accidentally shoots his playmate when 
he finds a loaded rifle in his home. A domestic dis¬ 
pute goes horribly wrong when a spouse reaches 
for a rifle in anger. A distraught father makes a 
split second decision to end his life along with the 
lives of his family members. 

The presence of an unlocked and loaded gun at 
the scene of many home shootings is often a grim 
and deadly reminder of the need for better gun 
handling and storage in Canada. 

The latest statistics are alarming. Some 850 
Canadians die every year from gunshot wounds. 
Two-thirds of suicides are committed with guns, as 
are nearly one-third of household homicides. 

While there may be little to be done about 
premeditated use of firearms, many injuries and 
deaths can be prevented when gun owners act more 
responsibly in handling and storing their firearms. 

Canada Safety Council president Jack Smith 
believes the number of deaths from firearms can 
be reduced if gun owners would simply unload and 
lock up their firearms. "Gun-related deaths and 
injuries, the majority of which occur in the home, 
can be prevented," says Smith. "That is why safe 
storage is so important." 

Children, in particular, are greatly at risk when 
firearms are not stored responsibly. 


And deaths and accidents among children are 
among the most preventable. "Gun owners must 
make sure that it's impossible for a child to have 
access to a gun," Smith explains. "Children are 
influenced by television and video games to believe 
that guns are toys. Even children who are taught 
respect for firearms might not realize a family gun 
can be left still loaded." 

This fall, the Canada Safety Council (CSC) is 
embarking on a Canada-wide awareness campaign 
to remind gun owners to unload and lock up their 
firearms when they are not in use. It is hoped this 
multimedia public service campaign will help con¬ 
vince gun owners that when a firearm is not in use 
it should be locked up, with a trigger or cable lock 
attached and its ammunition locked in a separate, 
safe location. 

The campaign is being supported by many voices 
including the Dominion of Canada Rifle Association 
(DCRA), which represents Canadians involved in 
sports shooting and marksmanship. "(Our associa¬ 
tion) vigorously applies the principles of firearms 
safety and education through our competitions at 
local, provincial, national and international lev¬ 
els," says Dr. Stan Frost, Executive Vice President 
of DCRA. "We strongly encourage all of our mem¬ 
bers to practice the safe handling and safe storage 
of firearms." 


Proper Handling an 
Storage of Firearms 


By Valerie Powell, Canada Safety Council 
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« Les proprietaires 
d’armes a feu doivent 
s’assurer que les 
enfants ne peuvent en 


aucun cas avoir acces 


a leurs armes.» 




entreposage securitaires 

des armes a feu 


Par Valerie Powell, Canada Safety Council 


II suffit parfois de queLques secondes. 

Un enfant trouve une arme a feu chargee dans La maison 
et tire accidentellement sur son camarade de jeu. Une que- 
relle domestique tourne au drame Lorsqu'un des conjoints, 
fou de rage, s'empare d'une carabine. En une fraction de 
seconde, un pere de famiUe eperdu decide de se suicider et 
d'emmener sa famiUe avec Lui dans La mort. 

La pLupart des meurtres par baLLe commis dans Les resi¬ 
dences Le sont au moyen d'une arme a feu chargee, non 
verrouiLLee, qui se trouvait sur Les Lieux. Une triste et impLa- 
cabLe reaLite qui rappeLLe qu'iL est necessaire d'instaurer de 
meiLLeures pratiques de maniement et d'entreposage des 
armes a feu au Canada. 

Les pLus recentes statistiques sont aLarmantes. QueLque 
850 Canadiens meurent chaque annee a La suite de bLes- 
sures par baLLe. Deux tiers des suicides et pratiquement 
Le tiers des homicides domestiques sont commis avec une 
arme a feu. 

IL n'y a peut-etre pas grand-chose a faire contre L'utiLi- 
sation intentionneLLe d'une arme a feu, mais bon nombre de 
bLessures et de deces pourraient etre evites si Les proprie¬ 
taires maniaient et entreposaient Leurs armes de maniere 
responsabLe. 

Jack Smith, president du ConseiL canadien de La securite, 
est d'avis que Le nombre de deces causes par Les armes a feu 
pourrait diminuer si Les proprietaires pensaient simpLement 
a decharger Leurs armes et a Les mettre sous cLe. 


« Les deces et Les bLessures causes par Les armes a feu, 
dont La majorite se produisent a La maison, peuvent etre 
evites, expLique Smith. D'ou L'importance d'entreposer Les 
armes de maniere securitaire. » 

Tout manquement a cet egard fait courir de graves 
dangers, en particuLier aux enfants. Les deces et Les acci¬ 
dents dans ce segment de La popuLation sont parmi Les pLus 
evitabLes. 

« Les proprietaires d'armes a feu doivent s'assurer que Les 
enfants ne peuvent en aucun cas avoir acces a Leurs armes, 
poursuit Smith. A force de regarder La teLe et de jouer a des 
jeux video, Les enfants finissent par considerer Les armes 
comme des jouets. Meme si on Lui a appris Le respect des 
armes, un enfant peut ignorer que L'arme qui appartient a La 
famiLLe n'est pas en tout temps dechargee. » 

Cet automne, Le ConseiL canadien de La securite (CCS) 
entreprend une campagne muLtimedia de sensibiLisation 
pubLique a L'echeLLe nationaLe visant a rappeLer aux proprie¬ 
taires d'armes a feu qu'iLs doivent decharger Leurs armes et 
Les mettre sous cLe Lorsqu'iLs ne s'en servent pas. Le ConseiL 
espere par cette initiative convaincre Les proprietaires de 
rendre inoperantes, a L'aide d'un verrou d'arme ou d'un cabLe 
de surete, Les armes dont iLs ne se servent pas et d'entrepo¬ 
ser Leurs munitions dans un endroit distinct et securitaire. 

La campagne a regu L'appui de nombreux groupes, dont 
L'Association detir Dominion du Canada (ATDC) qui represente 
Les Canadiens adeptes du tir sportif et des concours de tir. 
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continued from page 18 

When Canadians think of gun violence, 
they often think of urban and gang vio¬ 
lence. But statistics show that most 
firearms deaths and injuries are in fact 
committed in the home environment. 

A modest estimate reveals that 
there is at least one gun in every eight 
homes in Canada. The use of firearms in 
cases of domestic violence declined by 
50 per cent between 1997 and 2006. 
However, according to Statistics Canada, 
30 per cent of women who are victims 


of domestic homicide die from gun shot 
injuries. Many deaths and injuries occur 
in a rural setting where guns are used 
for hunting, for sport and for wildlife 
control. Accidental shootings cause few 
firearms-related deaths, but result in a 
significant number of serious injuries. 
For every person killed by a firearm, an 
estimated 2.6 are injured, many ser¬ 
iously. The average hospital stay related 
to firearms injuries is 17.7 days, accord¬ 
ing to a Canada-wide survey. 


A great concern is the number of gun 
suicides in Canada, particularly among 
Canada's Aboriginal communities where 
hunting is a way of life. Having firearms in 
a home environment adds to the risk, par¬ 
ticularly if they are left out in the open. 
In a 2008 position paper, the Canadian 
Association of Emergency Physicians 
reported that the majority of suicides are 
not premeditated, but are impulsive in 
nature. Suicide by firearm is particularly 
lethal, with a 96 per cent completion rate 
compared to other forms of suicides, such 
as overdose attempts, which are only 6.5 
per cent lethal. 

Aboriginal populations report a fire¬ 
arm suicide rate of nearly three times 
that of the national rate, according to 
the Assembly of First Nations. Vera Pawis 
Tabobondung, President of the National 
Association of Friendship Centres says, 
"One preventable tragedy related to the 
storage of firearms is far too many." 

WHAT YOU CAN DO 

The Canada Safety Council reminds 
gun owners that the safety of family and 
friends is in their hands. Here are import¬ 
ant tips to ensure your home is safe. 


UNLOAD AND LOCK YOUR FIREARMS 

• Ensure firearms are unloaded at all 
times when stored. 

• Lock the firearms in a cabinet, safe or 
room that was built or modified spe¬ 
cifically to store firearms safely. Make 
sure the structure is difficult to break 
into. 

• Attach a secure locking device, such as 
a trigger lock or cable lock (or remove 
the bolt) so the gun or rifle cannot be 
fired. 

• Store ammunition separately or lock it 
up. While ammunition can be stored in 
the same container as the firearm, it 
should be locked up separately. Again, 
make sure it is difficult to break into. 

• Children must not have access to the 
keys used to lock up firearms and 
ammunition. Always keep them in a 
secure and safe place. 

• Teach children not to handle firearms 

without supervision. ♦ 
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suite de la page 19 

« [Notre association] applique rigou- 
reusement les principes de la securite 
et de ^education lies au maniement des 
armes a feu lors des competitions locales, 
provinciales, nationals et internationa- 
les, explique Stan Frost, vice-president 
executif de I'ATDC. Nous encourageons 
fortement tous nos membres a appliquer 
des pratiques securitaires de maniement 
et d'entreposage de leurs armes. » 

Souvent, les Canadiens font ^equa¬ 
tion suivante : violence armee = violence 
urbaine et violence des gangs. Toutefois, 
les statistiques montrent que la plupart 
des blessures et des deces par balle sur- 
viennent en fait a la maison. Selon une 
modeste estimation, au moins un foyer sur 
huit possede une arme a feu au Canada. 

^utilisation d'une arme a feu dans les 
cas de violence domestique a diminue de 
cinquante pour cent entre 1997 et 2006. 
Toutefois, selon Statistique Canada, 
trente pour cent des femmes victimes 
d'un homicide familial meurent de blessu¬ 
res causees par une arme a feu. 

De nombreux deces et blessures sur- 
viennent en milieu rural, ou les armes 
sont utilisees pour la chasse, le sport et 
le controle de la faune. S'ils causent peu 
de deces, les tirs accidentels sont tou¬ 
tefois a L'origine d'un nombre important 
de blessures graves. On estime que pour 
chaque personne tuee par balle, 2,6 per- 
sonnes sont blessees, dont un bon nombre 
gravement. Selon une enquete menee a la 
grandeur du pays, la duree moyenne du 
sejour a I'hopital pour des blessures par 
balle est de 17,7 jours. 

Le nombre de suicides par arme a feu 
au Canada est tres preoccupant, en parti¬ 
cular dans les communautes autochtones, 
ou la chasse est un mode de vie. La pre¬ 
sence d'armes a feu a la maison augmente 
les risques, en particular si les armes 
sont laissees a la portee de tous. 

Dans un expose de position publie en 
2009, I'Association canadienne des mede- 
cins d'urgence revelait que la majorite des 
suicides ne sont pas premedites, mais sont 
des actes impulsifs. Lorsqu'une arme a feu 
est utilisee, les tentatives de suicide sont 
particulierement mortelles (taux de reus- 
site de 96 %), comparativement a une sur- 
dose, ou seulement 6,5 % des tentatives 
sont reussies. 


Selon I'Assemblee des Premieres Nations, 
le taux de suicide par arme a feu au sein des 
populations autochtones est presque trois 
fois plus eleve que le taux national. 

« Une tragedie evitable liee a I'entre- 
posage des armes a feu, c'est encore beau- 
coup trop », dit Vera Pawis Tabobondung, 
presidente de I'Association nationale des 
centres d'amitie. 

CE QUE VOUS POUVEZ FAIRE 

Le Conseil canadien de la securite rap- 
pelle aux proprietaires d'armes a feu que 
la securite de leur famille et de leurs amis 
repose entre leurs mains. C'est pourquoi 
il leur propose d'importants conseils pour 
assurer la securite de leur foyer. 


DECHARGEZ ET VERROUILLEZ VOS 

ARMES A FEU 

• Assurez-vous que vos armes sont 
dechargees en tout temps lorsqu'elles 
sont entreposees. 

• Verrouillez vos armes dans un meuble 
de rangement, un coffre-fort ou une 


piece construite ou modifiee expresse- 
ment pour I'entreposage securit- 
aire d'armes a feu. Assurez-vous que 
la structure ne puisse etre forcee 
facilement. 

Fixez un dispositif de verrouillage 
securitaire, tel qu'un verrou d'arme ou 
un cable de surete (ou retirez le ver¬ 
rou) de fagon a rendre les armes a feu 
inoperantes. 

Entreposez les munitions dans un 
endroit distinct ou dans un conten- 
ant verrouille. Meme si vous pouvez 
les entreposer dans le meme conten- 
ant que I'arme a feu, elles doivent etre 
verrouillees separement. Encore une 
fois, assurez-vous que le contenant est 
difficile a forcer ou a defoncer. 

Les enfants ne doivent pas avoir acces 
aux cles servant a verrouiller les armes 
a feu et les munitions. Gardez ces cles 
en tout temps dans un endroit sur et 
securitaire. 

Apprenez aux enfants qu'ils ne doivent 
pas manipuler les armes a feu sans 
supervision. ♦ 
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2009 CONFERENCE HIGHLIGHTS 



104th annual CACP conference a seaside success 


By Lisa Gordon 


Ms. Judy Clark of the Prince Edward Island Mi'kmaq First Nation Delegates at the opening ceremonies, 
offers the opening prayer. 




T he beautiful and vibrant city of Charlottetown, steeped in rich 
history and East Coast charm, was the ideal backdrop for the 
association's 104th annual conference. Delegates and their 
families sampled local culture, took in postcard-perfect scenery and 
dined on fresh seafood and other tasty local fare. 

SUNDAY, AUGUST 9 

Sunday's Opening Ceremonies kicked off the conference program, 
with a number of dignitaries welcoming the chiefs to Charlottetown. 
PEI's Lieutenant Governor Barbara A. Hagerman noted that the con¬ 
ference theme Creating safe and healthy communities through social 
development provided an opportunity to focus on interaction between 
the police and the community. Gerard Greenan, Minister of Education 
and Attorney General for PEI, added that the CACP should be proud 
of its long and distinguished history, and look ahead to the future. 
Charlottetown's deputy mayor, RCMP Commissioner William Elliott, 
Chief Bruce Burrell of the Canadian Association of Fire Chiefs, Chief 
Mike Nolan of the EMS Chiefs of Canada and Neil Glasberg of Special 
Olympics Canada also attended. Co-emcees Kerri Wynne MacLeod of 
radio station Ocean 100 and Corporal Martin Roy of RCMP y/ L" Division 
took a lighter approach and elicited many laughs from the audience. 

Awards presentations included the National Police Award for 
Traffic Safety, presented to the Surete du Quebec; the Road Safety 
Lifetime Achievement Award, presented to Sergeant Wayne Blackmore 
of RCMP "D" Division; the National Youth Justice Policing Award, 
presented to Constable Andria Cowan of the Toronto Police Service; 
and the CACP Recognition Award, presented to Director Joel Cheruet 
(Rtd.), Police Gatineau Metro, and Chair of the CACP Decorations and 
Awards Committee. The CACP extends its sincere congratulations to 
all award winners and applauds their achievements. 

MONDAY, AUGUST 10 

Monday kicked off with the presentation of the CACP/Motorola 
Award for Excellence in Emergency Preparedness to joint recipients: 


the Canadian Police Research Centre and the National Capital Region's 
Operation INTERSECT. 

A presentation by representatives from Abington, Pennsylvania, 
provided a great example of "crime prevention through social 
development." Following the brutal beating and murder of a young 
boy by a pack of other youths in 1994, area schools, the police and 
other community partners joined forces to provide "comprehensive, 
community-wide support" for youth at risk. Their efforts have been 
so successful that the town has been named one of the "100 Best 
Communities for Young People in the U.S" three times. For more 
info, visit www.abingtonact.org. 

Audience members enjoyed time to visit booths and talk with 
exhibitors at the Trade Show, which featured 154 exhibitors show¬ 
casing the latest policing products and services. 

Dr. Ross Hastings, a Professor at the University of Ottawa and 
Director of the Institute for the Prevention of Crime, clarified the 
definition of crime prevention through social development and iden¬ 
tified the roles played by the police and the community. "Policing 
is more effective if done in partnership, with a wider collaborative 
effort," said Dr. Hastings. For more info about the Institute and its 
studies, visit www.socialsciences.uottawa.ca/ipc/. 

After lunch. Chief Jack Ewatski (Rtd.) provided an update on the 
National Framework for Progressive Policing. "It is our intention to 
speak with one clear, collective voice about the needs of policing in 
Canada," said Chief Ewatski. Significant efforts are being focused on 
reducing the friction points between modern policing and existing 
governance frameworks. 

Paul Stacey of Detica NetReveal discussed taking an intelligence- 
led approach to more effectively managing growing volumes of 
crime-related data. Visit www.deticanetreveal.com. 

The Honourable Raymond Wyant, Judge of the Manitoba 
Provincial Court, and Vince Westwick, general counsel for the 
Ottawa Police Service, brought delegates up to speed on the CACP's 
objective to ensure "full and meaningful police participation in 
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Steve Palmer, Executive Director, Canadian Police Research 
Centre, addresses delegates. 


criminal justice reformThey reinforced that everyone's commit¬ 
ment is needed to move forward with Criminal Code updates. 

Monday's sessions concluded with an update on 2010 Olympic 
security planning; a session on police executive development at 
the Canadian Police College (www.cpc.gc.ca); an overview of Project 
SALVO, a successful, coordinated national effort to prosecute child 
sexual exploitation; and a presentation from the International 
Centre for the Prevention of Crime about the CACP's efforts to incor¬ 
porate successful international police practices into domestic police 
agencies. 

On Monday evening delegates and guests enjoyed local music, 
succulent seafood and the chance to catch up with colleagues from 
across the country at a lively "down home" kitchen party at the 
Charlottetown Seaport. 

TUESDAY, AUGUST 11 

Sandy Sweet of the Canadian Police Knowledge Network (CPKN) dis¬ 
cussed e-learning opportunities and online police training in Canada. 
He indicated there is a "growing acceptance for this [e-learning] 
approach" and that 89% of learners said they would recommend CPKN 
courses to colleagues. Visit www.cpkn.ca for course information. 

The Bank of Canada Award was presented to the RCMP National 
Anti-Counterfeiting Bureau. Staff members in "the lab" were rec¬ 
ognized for demonstrating outstanding initiative in deterring 
counterfeiting. 

In the next plenary session, members of the Waterloo Region 
Crime Prevention Council discussed how their municipally-based 
crime prevention centre complements police work by engaging 
organizations, citizens and police services in social development 
efforts. Visit www.preventingcrime.net for council info. 

Drug abuse continues to be one of the biggest threats to com¬ 
munity safety. Escalating prescription drug abuse prompted the 
establishment of the Cape Breton Community Partnership on Drug 
Abuse in 2004. Police, government, community agencies, educa¬ 
tional institutions and other community leaders now work collab- 
oratively to tackle many of the challenges posed by the abuse of 
prescription drugs. 

After a delicious lunch held in recognition of the RCMP's 
International Peace Operations Program, delegates returned 



Dr. Kash Ram, Transport Canada, presents Sgt. Wayne Blackmore, 
RCMP with the 2009 Road Safety Lifetime Achievement Award. 


for presentations by BackCheck (www.backcheck.net); the CACP 
International Committee; ISIS 2009 (www.cacpisis.ca); Adobe 
Canada; and a presentation on retail organized crime by Chief Brian 
Mullan, Hamilton Police Service and Don Verezowski, Sears Canada 
Inc. The exhibitors' closing reception followed. Later that evening, 
Versaterm hosted its appreciation night at the Olde Dublin Pub in 
downtown Charlottetown. 

WEDNESDAY, AUGUST 12 

On Wednesday morning. Special Olympics Canada athlete Janet 
Charchuck of PEI described how Special Olympics participation has 
enriched her life. She thanked the police for supporting the program 
through the Law Enforcement Torch Run. Wednesday's plenary ses¬ 
sions included a presentation on the preventative and integrated 
approach Quebec municipalities are taking in targeting youths and 
others who are most susceptible to crime. The four components 
of this program are rapport with citizens; partnerships; a problem 
solving approach; and reinforcement of preventive initiatives. 

Members of the Coalition on Community Safety, Health and Well¬ 
being spoke next about their work. The Coalition was initiated by 
the CACP to bring non-traditional social development agencies into 
partnership with the police to build safer and healthier commun¬ 
ities, and to speak with a strong collective voice about issues of 
mutual concern. Visit www.cacp.ca and click on Coalitions/Groups 
for more information. 

The Edmonton team hosted Wednesday's lunch to promote the 
2010 CACP Conference. The Annual General Meeting and election of 
the new President followed. At the closing Gala Awards Reception 
and Banquet, the hosts from the Canadian Bankers Association 
presented the Banks' Law Enforcement Award to Det. Jeff Caplan, 
Durham Regional Police and Det. Stu Keown, Calgary Police Service. 
The new CACP President, Chief Bill Blair of Toronto Police Service, 
thanked Directeur general adjoint Steven Chabot, Past President for 
his commitment and dedication to the Association, and presented 
him with the CACP President's ring. He also thanked the conference 
hosts and organizing team for their efforts. 

Mark your calendars for the 105 th CACP Conference in Edmonton 
from August 22-25, 2010. The conference theme is "Policing Excellence 
through Performance and Accountability." See you there! ♦ 
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FAITS SAILLANTS : CONFERENCE 2009 


104e congres annuel de l’ACCP : un succes maritime 

Par Lisa Gordon 



Le gendarme Andria Cowan, du Service de police de Toronto, 
accepte le Prix national des services policiers auxjeunes. 


L a belle et dynamique ville de Charlottetown, riche en histoire 
et pleine de charme, a ete le cadre ideal pour le 104 e congres 
annuel de L'ACCP. Les delegues et leurs families ont pu appre- 
cier la culture locale, les fruits de mer frais et autres specialises. 

DIMANCHE 9 AOUT 

Durant les ceremonies d'ouverture, plusieurs dignitaires ont 
souhaite la bienvenue aux chefs de police. La lieutenante-gouver- 
neure de I'IPE, Barbara A. Hagerman, a note que le theme de la 
Creation de collectivizes sures et saines par le developpement social 
concentrait ^attention sur ^interaction entre la police et la collec- 
tivite. Gerard Greenan, ministre de ^Education et procureur general 
de L'ile, a ajoute que L'ACCP doit etre fiere de son histoire et qu'elle 
doit regarder vers I'avenir. Ont aussi participe le maire adjoint de 
Charlottetown, le commissaire William Elliott de la GRC, le chef 
Bruce Burrell, de I'Association canadienne des chefs de pompiers, 
le chef Mike Nolan des chefs de SGU du Canada et Neil Glasberg 
des Olympiques speciaux du Canada. Les coanimateurs Kerri Wynne 
MacLeod de la station Ocean 100 et Martin Roy de la GRC, Division 
L ont suscite beaucoup de rires de I'auditoire. 

On a remis le Prix national de la securite routiere a la Surete du 
Quebec, le Prix d'excellence en securite routiere, au sergent Wayne 
Blackmore de la GRC, Division D, le Prix national des services po¬ 
liciers aux jeunes, a I'agente Andria Cowan de Toronto, et le Prix 
de reconnaissance de L'ACCP, au directeur Joel Cheruet (retraite), 
de Police Gatineau-Metro et president du Comite des prix et deco¬ 
rations de L'ACCP. L'ACCP offre ses sinceres felicitations a tous les 
laureats et applaudit leurs realisations. 

LUNDI 10 AOUT 

Lundi debute avec la remise du Prix de ACCP/Motorola pour I'ex- 
cellence de la protection civile a deux corecipiendaires : le Centre 
canadien de recherches policieres et Operation INTERSECT de la Re¬ 
gion de la capitale nationale. 



Le directeur adjoint Steven Chabot, president de I'ACCP (deuxieme 
a gauche) avec Bruce Burrell , president , Association canadienne 
des chefs de pompiers , Steve Palmer, directeur general du Centre 
canadien de recherches policieres; chef Michael Nolan , Renfrew 
County Paramedic Service , president elu des chefs EMS du Canada , 
les recipiendaires du prix ACCP/Motorola pour I'excellence de la 
protection civile et le presentateur du prix f Derek Prada. 

Une presentation des representants d'Abington (Pennsylvanie) a 
bien illustre la « prevention du crime par le developpement social». 
Suite au massacre d'un jeune gargon par un groupe de jeunes, en 
1994, les ecoles, la police et d'autres partenaires de la region ont 
uni leurs forces pour fournir un « soutien exhaustif, partout dans la 
communaute » pour les jeunes a risque. Leurs efforts ont ete un tel 
succes que la ville a ete nommee trois fois parmi les « 100 meilieu- 
res communautes pour la jeunesse aux Etats-Unis ». Pour en savoir 
plus, visitez www.abingtonact.org. 

Les delegues ont pris le temps de rendre visite aux 154 expo- 
sants du Salon qui presentaient les derniers produits et services 
destines au monde policier. 

M. Ross Hastings, Ph. D., professeur a L'Universite d'Ottawa et 
directeur de I'Institut pour la prevention du crime, a precise la 
definition de la prevention du crime par le developpement social 
et a decrit le role de la police et de la collectivite. « La police est 
plus efficace lorsqu'elle trouve des partenaires » a-t-il declare. Pour 
en savoir plus a propos de I'Institut et ses etudes, consultez le site 
www.socialsciences.uottawa.ca/ipc/. 

Apres le dejeuner, le chef Jack Ewatski (retraite) a fait le point 
sur le Cadre national de services policiers progressistes. « Nous vou- 
lons parler d'une seule voix sur les besoins des services de police au 
Canada », a declare le chef Ewatski. D'importants efforts sont axes 
sur la reduction des points de friction entre la police moderne et les 
cadres de gouvernance. 

Paul Stacey, de Detica NetReveal a decrit une approche axee sur 
le renseignement pour mieux gerer les volumes croissants de don- 
nees Liees a la criminalite. Visitez www.deticanetreveal.com. 

L'honorable Raymond Wyant, juge de la Cour provincial du Ma¬ 
nitoba, et Vince Westwick, I'avocat general du Service de police 
d'Ottawa, ont informe les delegues de I'objectif de I'ACCP visant a 
assurer une « participation entiere de la police a la reforme de la 
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L'athlete des Olympiques speciaux Janet Charchuck (deuxieme a 
partir de la gauche) a remercie ies policiers pour leur soutien a ia 
Course aux flambeaux et aux Olympiques speciaux du Canada . 



Les delegues debout durant les ceremonies d'ouverture. 


justice penale ». ILs ont souLigne que tous doivent s'engager a alter 
de L'avant avec Les mises a jour du Code crimineL. 

Les seances du Lundi se sont terminees par un rapport sur La pla- 
nification de La securite des jeux OLympiques de 2010, une seance 
sur Le perfectionnement des cadres poLiciers au CoLLege canadien de 
poLice (www.cpc.gc.ca), un apergu du projet SALVO, contre L'expLoi- 
tation sexueLLe des enfants , et une presentation du Centre interna- 
tionaL pour La prevention du crime sur Les efforts de L'ACCP visant a 
integrer Les pratiques internationaLes dans nos services de poLice. 

Le Lundi soir, Les deLegues et Les invites ont apprecie La musique 
LocaLe, Les succuLents fruits de mer et La chance de retrouver des 
coLLegues de partout au pays durant un « party de cuisine » au port 
de CharLottetown. 

MARDI 11 AOUT 

Sandy Sweet, du Reseau canadien du savoir poLicier (RCSP) a 
examine Les possibiLites d'apprentissage et de formation poLiciere 
en Ligne au Canada. IL a indique qu'iL y a une « acceptation crois- 
sante de cette approche [de cyberformation] » et que 89% des ap- 
prenants recommanderaient Le cours a des coLLegues. Visitez www. 
cpkn.ca pour pLus d'informations sur Les cours. 

Le Prix de La Banque du Canada a ete decerne au Bureau nationaL 
de Lutte contre La contrefagon de La GRC. Les gens du « Labo » ont 
ete felicites pour Leur initiative exceptionneLLe Lorsqu'iL s'agit de 
dissuader La contrefagon. 

Durant La pLeniere suivante, Les membres du Crime Prevention 
CounciL de WaterLoo ont examine comment Leur centre de preven¬ 
tion du crime venait compLeter Le travaiL poLicier en mobiLisant 
Les organismes, citoyens et services de poLice dans des campagnes 
de deveLoppement sociaL. Visitez www.preventingcrime.net pour en 
savoir pLus. 

La toxicomanie demeure L'une des pLus grandes menaces a La 
coLLectivite. L'escaLade de Labus de medicaments sur ordonnance a 
stimuLe L'etabLissement du Community Partnership on Drug Abuse 
du Cap-Breton en 2004. PoLice, gouvernement, organismes com- 
munautaires, etabLissements d'enseignement et d'autres dirigeants 
coLLaborent pour reLever ce defi. 

Apres un dejeuner en L'honneur de La Sous-direction des mis¬ 
sions de paix internationaLes de La GRC, Les deLegues ont enten- 


du BackCheck (www.backcheck.net), Le Comite internationaL de 
L'ACCP, ISIS 2009 (www.cacpisis.ca), Adobe Canada et un expose 
sur Le crime organise de detail par Le chef Brian MuLLan, du Ser¬ 
vice de poLice de HamiLton et Don Verezowski, de Sears Canada. 
La reception de cLoture des exposants a suivi. PLus tard dans La 
soiree, Versaterm a tenu sa soiree de reconnaissance au Pub OLde 
Dublin. 

MERCREDI 12 AOUT 

Le mercredi matin, L'athLete des OLympiques speciaux du Canada 
Janet Charchuck a decrit comment La participation a ces jeux a 
enrichi sa vie. ELLe a remercie La poLice pour appuyer Le programme 
par Le biais de La Course au fLambeau. Les pLenieres du mercredi 
comprenaient un expose sur L'approche preventive et integree des 
municipaLites quebecoises, qui vise Les jeunes et autres groupes a 
risque. Les composantes du programme sont Les rapports avec Les 
citoyens, Les partenariats, une approche de resoLution de probLemes 
et Le renforcement des initiatives de prevention. 

Membres de La CoaLition pour La securite. La sante et Le bien-etre 
des communautes ont ensuite pris La paroLe au sujet de Leur travaiL. 
La CoaLition a ete formee par L'ACCP pour etablir des partenariats 
avec Les organismes de deveLoppement sociaL afin d'edifier des coL- 
Lectivites pLus sures et pLus saines. Visitez www.cacp.ca et cLiquez 
sur CoaLitions/Groupes pour en savoir pLus. 

L'equipe d'Edmonton a accueilli Le dejeuner de mercredi pour pro- 
mouvoir Le Congres 2010 de L'ACCP. L'assembLee generate annueLLe et 
L'eLection du nouveau president ont suivi. Lors du GaLa de cLoture, 
Les animateurs de L'Association des banquiers canadiens ont remis 
Leur MedaiLLe d'honneur au det. Jeff CapLan, de La PoLice regionaLe 
de Durham et au det. Stu Keown, du Service de poLice de CaLgary. Le 
nouveau president de L'ACCP, Le chef Bill Blair du Service de poLice 
de Toronto, a remercie Le directeur generaL adjoint Steven Chabot, 
president sortant, pour son engagement et son devouement envers 
L'Association, et iL Lui a remis L'anneau du President de L'ACCP. IL a 
egaLement remercie Les hotes du congres et Le comite organisateur. 

Inscrivez a votre agenda Le 105 e congres de L'ACCP a Edmonton, 
du 22 au 25 aout 2010. Le theme du congres sera « L'exceLLence des 
services poLiciers par La performance et La responsabiLisation ». A La 
prochaine! ♦ 
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INDUSTRIES inc 


MANUFACTURER OF SPECIALTY VEHICLES 
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Custom Vehicle Solutions 

Protecting the public requires law enforcement and prisoner 
transportation vehicles with the right combination of 
equipment and design efficiency. Since 1979, our fabrication 
specialists have worked with law enforcement agencies to 
ensure their fleet or one-of-a-kind custom configurations 
meet their specific design and functional requirements. 


Adaptations de vehicules sur mesure 

Pour proteger le public* IV taut que les vehicules de mise en 
application de la loi et de transport des detenus soient bien 
congus et bien equipes. Depuis 1979, nos experts de la 
fabrication travaiilent avec les organismes de mise en 
application de la ioi pour s'assurer que leur pare ou 
configuration unique rencontre des exigences precises de 
conception et de fonctionnement. 



Earn Your Master’s Degree In f! 



ONLINE 


The only Online Master of Arts in 
Criminal Justice Program offering a 
concentration in computer forensics in the country. 

The online degree provides you with the knowledge and tools you need to advance 
your career in Forensics or Computer Forensics. As a graduate of this program you 
will be prepared to make immediate contributions to your field as an investigator. 


20% TUITION DISCOUNT to all current POLICE OFFICERS! 



Become an expert in: 
Forensics: 

•Advanced Crime Scene 
Investigation 

• Criminalistics 

• Forensic Toxicology 
•Medicolegal Investigation 

and Identification 


Computer Forensics: 

• Investigation and Data Gathering 

• Imaging and Evidence Analysis 

• Network Forensics 

• Cell Phones and Other B 

Handheld Devices 
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PROTECT THEM 

ASK THE RIGHT QUESTIOHS 



Quickly sending the RIGHT on-scene information to responding officers and updating 
it in real-time can help save lives. That’s what the Police Priority Dispatch Protocol 
System® does better than any other. When your team takes a 9-1-1 call using ProQA® 
dispatch software, you can be confident that both your new and veteran dispatchers 
are doing it RIGHT and that responding officers are receiving the information they 
need to protect themselves and the citizens around them. 

We agree with what master mathematician Claude Shannon said in 1963: 

“Information is the reduction of uncertainty” 

ProQA® Dispatch Software—reducing uncertainty for over 29 years 


Priority 



800 - 811-0047 

www.dispatchsmarter.com 


ask the right question, get the right answers, send the right information. 
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MOTORCYCLE ROADSIDE 
SODND TEST 


A Sensible Solution 
to Identify Noisy 
Motorcycle Exhaust 
Systems! 
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TEST SONORE ROUTIER 
RES MOTOCYCLETTES 


Une solution avisee 
pour identifier 
les systemes 
d’echappement 
de motocyclette 
bruyants! 











MOTORCYCLE INDUSTRY UNITES 
TO DEVELOP SOUND POLICY 


The major motorcycle manufacturers from Canada and the United States joined forces with the SAE 
to find a solution to loud exhaust systems. 

MMIC, its member manufacturers 

and distributors recommend the new 

SAE J 2825 stationary sound test 

After years of research and testing the SAE has come up with a standard that enables law enforcement 
officers to measure noise emissions on-the-spot accurately, easily and quickly. 

procedure for on-highway motorcycles 

and encourage the implementation of 

We can now have uniform standards and testing 

these standards across Canada. 

that’s 

NEW ROADSIDE SOUND TEST 

easy to administer. 

HOW DOES IT BENEFn RIDERS 

To order the SAE J2825 standard go to 

http://www.sae.org/technical/ 

standards/J2825_200905 

The new SAE J 2825 standard meets 

the need for a practical, consistent 

roadside sound test. 

The SAE standard benefits riders 

everywhere by accurately identifying 

excessively loud exhausts. 

The MMIC, a national, non-profit, trade 
association, represents the responsible 
interests of major motorcycle and scooter 
manufacturer and distributors in Canada. 

Now there is a simple, quick, 

economical and science-based 

tool for accurately identifying 

Riders will no longer be subjected 

to questionable sound-level checks. 

This standard has the potential to 

Visit us at one of our seven major 
motorcycle shows across the country or 
checkout www.mmic.ca 

motorcycles with excessively loud 

exhaust systems. 

provide fair and consistent testing 

for riders travelling in provinces, 

cities and municipalities across 

Canada. 

Motorcycle and Moped Industry Council 
Suite 201,3000 Steeles Ave., East 
Markham, On L3R4T9 

Tel: 416-491-4449 

Toll-Free: 1-877-470-6642 


TEST: QUICK, EASY, ACCURATE! 

• The SAE J2825 roadside test is conducted by holding a sound meter behind the exhaust outlet 

• The procedure includes two possible tests: an Idle Test and a Set RPM Test. 

• The Idle Test can be used to screen various mufflers. 

• The Set RPM Test will identify excessively loud exhaust systems. 
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DEVELOPPER UNE POLITIQUE SUR LE NIVEAU SONORE 


Les grands fabricants de motocyclettes du Canada et des Etats-Unis serrent les rangs avec la SAE pour 
trouver une solution aux systemes d’echappement bruyants. 

Apres des annees de recherche et d’essais, la SAE est arrivee a une norme qui permet aux agents de la 
force publique de mesurer sur place les emissions sonores de fapon precise, rapide et facile. 

Nous pouvons maintenant avoir des normes uniformes et des 

procedures d’essai faciles a administrer. 

NOUVEAU TEST SONORE ROUTIER AVANTAGES POUR LES CONDUCTORS 


LeCIMC, sesfabricantsetsesdistributeurs 
membres recommandent la nouvelle 
procedured’essaisonorestationnaireSAE 
J2825 pour les motocyclettes routieres 
et pronent I’application de ces normes 
partoutau Canada. 

Pour commander la norme SAE J2825, 
visitez http://www.sae.org/technical/ 
sta n d a rds/J2825_200905. 


La nouvelle norme SAE J2825 La norme SAE beneficie a tous les conducteurs 

repond aux besoins pour un test en identifiant avec precision les systemes 

sonore routier pratique et uniforme. d’echappement excessivement bruyants. 


Le CIMC, une association commerciale 
nationale sans but lucratif, represente les 
interets responsables des grands fabricants 
et distributeurs de motocyclettes et de 
scooters au Canada. 


II existe maintenant un outil simple, 
rapide, economique et scientifique 
pour identifier avec precision 
les motocyclettes a systeme 
d’echappement excessivement 
bruyant. 


Les conducteurs n’auront desormais plus a etre 
soumis a des verifications douteuses du niveau 
sonore. Cette norme a la capacity de fournir un 
test equitable et uniforme pour les conducteurs qui 
vont de province en province, de ville en ville et de 
municipality en municipality a travers le Canada. 


LETEST: RAPIDE, FACILE, PRECIS! 


Visitez I’un de nos sept grands salons de la 
motocyclette a travers le pays ou 
www.mmic.ca. 

Conseil de I’industrie de la motocyclette et du 
cyclomoteur 

Suite 201,3000 Steeles Ave., East 
Markham, ON L3R4T9 
Telephone: 4164914449 
Sans frais: 1-877470-6642 


L’essai routier SAE J2825 est execute en tenant un compteur sonore derriere I’orifice 
d’echappement. 

La procedure inclut deux tests possibles: le test au ralenti et le test au regime determine. 
Le test au ralenti peut servir a preselectionner divers silencieux. 

Le test au regime determine identifiera les systemes d’echappement 
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The Police Services 
Act of Ontario 

An Annotated Guide 
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